Three reasons you should
join the ChamberWest MEP 401(k) Program

Make it easier for you to
reduce and manage your

liability expenses

How it works

Potentially lower your
plan administration

Help provide more
investment options and

access to you and your
employees

Reduce the burden you may feel in sponsoring a retirement plan by becoming a member.

When you join, you can reduce the responsibilities as a plan sponsor and focus on your business. Think about
the current administrative workload you have today, then compare it to the responsibilities you'll have after joining.

Your responsibilities today

Employer/plan administrator duties:

Provide accurate employee information

Submit employee deferrals timely

Maintain a plan document and any required future amendments
Plan features (loans, distributions, hardship withdrawals, etc.)
Maintain a fidelity bond

Approve participant-requested loans and certify hardship
withdrawal requests if allowed by your plan

Maintain operational standards of:

Frequency of enrollment and educational meetings
Enrollment kits with the Summary Plan Description (SPD)
and required participant notifications, such as 404(c)
Procedures to address participant inquiries

Validation of compliance testing

Annual audit of the plan if more than 100 eligible employees
Distribution of all required 401(k) notices to employees

Nominating plan fiduciary(ies) who will:

Maintain an investment policy statement

Select and monitor investments according to ERISA regulations
Establish quarterly investment meetings to review investments
available in the plan, expenses and performance using benchmarking
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Your responsibilities after joining

Select
'@ Customized plan design options to meet

the needs of the business and employees

=| Your plan specifications and
design parameters for
implementation

@ Serve

Co-adopter of the
ChamberWest MEP

J—| Submit

o e

Additional benefits

« Outsourcing of plan trustee and named fiduciary duties
» Access to 3(38) investment services and access to low-cost

institutional fund menu inclusive for plan participants

 No hard-dollar costs for plan administration or setup costs
 No plan audit requirement if under 100 employees
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Assets Band Equitable Asset Retirement Gateway MEP Pricing

Charge (flat)*
[
$0-500k 1.37% Fund Portal 3
$500k-1m 779% Basic Service with Installation Fee Waived
= . (]
$1-2m 67% GIO Credited Rate = 2.00%
= . (o)
Participant Admin Fee $39 if below $1M, waived if over
M
$2-5m A7% $
$5m-$20m 32%

Benefits of joining

Reduce the burden you may feel in sponsoring a retirement plan by becoming a member.
When you join, you can reduce the responsibilities as a plan sponsor and focus on your business.

For more information about becoming a member,
Brady Christensen
Financial Advisor
Brady.Christensen@equitable.com
(801) 733-2419

3540 South 4000 West, Ste 240
West Valley City, UT 84120

This flyer is not intended as legal or tax advice. Accordingly, any advice provided hereinis not intended or written to be used, and cannot be used, by any
taxpayer for the purpose of avoiding penalties that may be imposed on the taxpayer. Such advice was written to support the promotion or marketing of the
transaction(s) or matter(s) addressed, and you should seek advice based on your particular circumstances from an independent tax advisor.

Retirement Gateway® is a group flexible premium combination fixed and variable group annuity contract issued by Equitable Financial Life Insurance Company (NY,
NY). Co-distributed by affiliates Equitable Advisors, LLC (member FINRA, SIPC) (Equitable Financial Advisors in Ml & TN) and Equitable Distributors, LLC.

You should consider the charges, risks, expenses and investment objectives carefully before purchasing a variable annuity. For a
Retirement Gateway® disclosure brochure and trust prospectus containing this and other information, please contact your Equitable
Advisors financial professional. Please read them carefully before investing or sending money.

This flyer is not a complete description of all material provisions of the contract. Certain types of contractsand features may not be available in all jurisdictions.
Retirement Gateway® is a registered service mark of Equitable Financial Life Insurance
Company. Guaranteesare based on the claims-paying ability of Equitable Financial Life

Insurance Company.

Contract form #2005GAC-QP, 2012QPRG, 2016QPRG, 2011RG-457, 2017RG-457 and any state variations.

Securities offered through Equitable Advisors, LLC (NY, NY 212-314-4600), member FINRA, SIPC (Equitable Financial Advisors in MI & TN). Annuity and insurance
products offered through Equitable Network, LLC, which conducts businessin CA as Equitable Network Insurance Agency of California, LLC, in UT as Equitable
Network Insurance Agency of Utah, LLC, in PR as Equitable Network of Puerto Rico, Inc. The Chamber West Chamber of Commerce is not affiliated with Equitable
Advisors or its  affiliated companies. Individuals may transact business, which includes offering products and services and/or responding to inquiries, only in state(s) in
which they are properly registered and/or licensed. AGE 6623123.1 (5/24)(Exp. 5/26)
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